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The following, taken from UTFA’s town hall presentations and FAQs, offer information about other jointly
sponsored pensions plans in Ontario, in comparison with the proposed UPP.

A. Ontario JSPPs—how the UPP would compare

1. UPP would be mid-sized JSPP (about the same size as OPTrust)
o Much smaller than Teachers, OMERS, and HOOPP;
o Bigger than CAAT and the TTC plan.
2. UPP second lowest contribution rate (HOOPP has lowest)
3. JSPP benefits vary, depending on the characteristics of plan membership
o UPP provides largest benefit accrual rate
o Standard survivor benefits range from 50% to 66 2/3%
o All JSPPs except OPTrust have or are considering conditional indexing
o Teachers has significant and expensive early retirement benefits
o UPP uses best 48 months of earnings, most other JSPPs have best 5-year average

B. The 2018 member contribution rates are provided in the following table:
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2018 Contribution Rate

Pension Plan Below the YMPE | Above the YMPE
Ontario Teachers’ pension Plan 10.40% 12.00%
Ontario Municipal Employees’ Retirement System (OMERS) 9.00% 14.60%
Colleges of Applied Arts & Technology (CAAT) 11.20% 14.80%
OPSEU Pension Trust 9.40% 11.00%
Healthcare of Ontario Pension Plan (HOOPP) 6.90% 9.20%
Proposed University Pension Plan (UPP) 9:3% 11.5%
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